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Health Reimbursement Arrangement

Employers are faced with a tough decision — increase the cost of health care to their
employees or decrease the amount of health coverage. Neither option is desirable.

The Problem The Solution

Rising health care costs are affecting A Health Reimbursement Arrangement
everyone: (HRA) can be a powerful alternative. The
employer can purchase a high deductible
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Employees are not getting enough affordable rate and then subsidize the
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Health care providers have already

reduced their fees as much as they The employer saves money and the

can. employees still have affordable health
care.

A Health Care Revolution is Taking Place

Faced with rising health care costs, employers are turning to Consumer Driven Health
Plans (CDHPs), which allow employees to choose between multiple health plans
supplying different levels of benefits. This choice gives employees more control over
both the level and cost of their health care.

A crucial component of the CDHP is the Health Reimbursement Arrangement (HRA). A
properly designed HRA encourages employees to conserve health care costs by
allowing unused employer contributions to be rolled over for use in future years or at
retirement.

A Profitable Employee Benefit

This is not a phrase used very often, but a properly designed, implemented, and
administered HRA can positively affect your bottom line. HRAs save money and
increase profits while providing a solid benefit for your employees.

Are HRAs too good to be true? The answer is NO. They are very real and can provide
you with the answers to many of your employee benefit problems.

U Save approximately 20% or more on your insurance premiums
U Offer your employees more choice and control over their health expenditures
U Give your employees a better benefit package instead of a rate increase

Flexibility and Control

HRAs vary greatly in design, but are basically developed to cover the expenses not
covered by group health or supplemental plans. For example, one HRA can be
designed to cover all or a portion of the deductible and co-payments on your health
care plans, while another can be designed to reimburse the employee for dental and
vision expenses.

You can also set up tiers (Single, Family, etc.), deductibles, and co-payments.
Everything you would find in an insurance plan, but this time you have total control.
Plan design depends on your goals in providing employee benefits.



Control health care expenses

Carrier Independence

HRAs are not dependent on the insurance carrier. Changing insurance carriers does
not mean that you have to change HRAs.

Carrier independence also means that you, the employer, will retain complete control
of the HRA budget, giving you the flexibility to determine the level of funding.

Benefits of HRAs to the Employer
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Qualified reimbursement claims are tax-deductible for the employer.

Defines total dollar commitment up front and on a multi-year basis and then
establishes the benefit plan to fit within that overall budget.

Employers know their maximum expense and cost to their health care benefit.
Allows for multiple healthcare benefit plans and control over plan design.
Uses premium savings to fund -6fBASK
risk.

Establishes employee incentive arrangements to encourage consumerism and
allow for year-to-year carryover.

Benefits of HRAs to the Employee

U Ifthe employee pays for a qualified medical expense, the reimbursements may
be tax free.

U HRAs can be offered with another employer based health plan like Flexible
Spending Accounts (FSAs).

U Employees do not have to be covered under any other health care plan like a
High Deductible Plan to participate.

0 Contributions made by the employer
income.

U HRAscanbe tailoredtome et t he empl oyees’ need
needs as opposed to a standard company-wide plan.

U HRAs give employees additional choices and greater control over health care
expenses, and provide them with financial assistance when they incur an
eligible medical expense.

Is an HRA Right for You?

More and more employers are taking advantage of the control and flexibility provided
through an HRA. Butis an HRA right for you?

i
i

i

Do you want a benefit plan that you control year after year?
Do you want control over your budget as it relates to your benefit plans?

Do you want to offer your employees a benefit they will truly value?

Why should Employers choose INNOVA to be their Plan Service Provider?

U  Administer multiple HRAs under one Plan

U  Administer both linked and unlinked HRAs under one plan

Track medical expenses by dependent for each HRA

Accrue employer contributions on a monthly or annual basis

U  Administer co-payments, co-insurance, and tiers for each option under HRA

Contact INNOVA today to learn more!



About INNOVA BENEFIT Services, LLC

INNOVA believes that the key to finding the best benefit plan provider is identifying one that
of fers a broad array of service customi zed
product selection is, it is only good if it has the services that you require. INNOVA’s focus on
personalized service means that we listen to your needs and provide you with the right
combination of services and the right technology resources.

INNOVA is an experienced Employee Benefit Plan Service Provider that is committed to and
solely focused on providing the customized service that other large companies cannot typically
offer. We know that long-term satisfaction results from paying attention to the details.

INNOVA was founded by seven shareholders who are also key professionals operating the
business and servicing clients. As owner employees, we are focused in providing service
satisfaction to our sponsors and participants.

INNOVA provides a breadth of flexible administrative services to clients from offices in
Pennsylvania and California, with clients located throughout the US. Our staff consists of many
individuals with 20 to 30 years of experience in the Health and Welfare benefits industry. All of
our staff are Certified Cafeteria Plan Administrators; additionally some are also Certified COBRA
Administrators.

INNOVA is set apart from other plan service providers in our desire to offer the clients the
flexibility to select from a variety of enrollment methods that best suit their needs; select from a
variety of reimbursement methods and give their employees the freedom to choose how they use
their benefit plans. In order for a benefit plan to be successful, the Plan must be effectively
communicated to the employees. To assist the participants in using their benefits, our firm
provides detailed materials, offers consulting services and encourages enrollment campaigns to
help your employees fully comprehend how their benefit can be used to increase their spendable
income.

INNOVA is committed to servicing clients, many of whom we have worked with for years, with
excellence and personalized attention. We assign our clients a dedicated account manager. We
don't like to change these relationships and many relationships have existed for years. We also
coordinate with clients' brokers and consultants for seamless service and communications. Too
many employers and some service-providers believe these services are a commodity and that
attention to compliance is not significantly important. Our firm believes that employers cannot
risk non-compliance when it comes to benefits mandated by the IRS. As your service provider,
we follow the rules and stay abreast of the ever-changing laws.

INNOVA BENEFIT Services offers its clients a unique combination of personalized service and
state-of-the-art technology. Our clients enjoy the confidence and peace of mind that their benefit
programs are being administered in a reliable and compliant manner so that they can concentrate
on their core business functions.

Personalized Services from Professionals Who Care

(866) 993-7702
www.innovaben.com
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